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The purpose of this policy is to explain the meaning of “reasonably equivalent” pension benefits and other benefits
in cases where a separate pension plan has been established for part-time employees who belong to the same class of
employees as full-time employees. (Note: See Policy M100-300 (Class of Employees) for class-related issues.)
Reasonably Equivalent Pension Benefits and Other Benefits
Section 34 of the PBA permits a separate pension plan to be established for part-time employees if all benefits are
“reasonably equivalent” to those provided under the pension plan for full-time employees who belong in the same
class. Both plans must have similar benefit provisions to ensure that part-time employees are provided with
reasonably equivalent entitlements, rights and benefit securities to those that are provided for full-time employees.
This includes ancillary benefits, plan improvements and employee funding costs.
It is not possible to establish a defined contribution pension plan that successfully mirrors a defined benefit pension
plan. A mere duplication of contributions is not sufficient to satisfy the test of reasonable equivalence, due to
uncertainties in investment returns and apportionment of risk between the plan sponsor and plan members.
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The Superintendent of Financial Services (Superintendent) will determine, on a case-by-case basis, whether the
benefits under a separate pension plan for part-time employees are reasonably equivalent to those that are provided
under the pension plan for full-time employees of the same class. If there are differences in the benefit provisions
between the pension plans maintained for full-time and part-time employees, the administrator of these plans must
satisfy the Superintendent that the differences are reasonably equivalent.
Different Requirements for Full-Time and Part-Time Employees
While section 34 of the PBA refers to reasonably equivalent benefits, there can be different eligibility requirements
for full-time and part-time employees (as indicated by section 31 of the PBA).
For example, a single-employer pension plan could allow full-time employees to become members as soon as they
begin employment, but require part-time employees to satisfy the minimum PBA requirement of 24 months of
continuous employment before they become eligible to join the plan. For more information, see Policy M100-100
(Eligibility for Membership in a Pension Plan).
Note that eligibility requirements (under section 31 of the PBA) are not the same as vesting requirements (under
sections 36 and 37 of the PBA). Vesting requirements are subject to section 34 of the PBA. If a pension plan
shortens the vesting period for its full-time employees, the vesting period for its part-time employees must also be
shortened by the same period.

